
[your name]
[address]

[city state zip]
__________________________________________________________________________

[attorney name] [name of retailer]
[att addr] __________ CEO
[att city state zip] [ret addr]

[ret city state zip]

[date]

RE ____ Letter

Hello [attorney first name],

Your response expresses several erroneous legal conclusions and I’ve included a copy
for your reference.

First, denying everyone fair and equal access to a public accommodation also violates
the law.  Do you actually believe that denying those people bound to a wheel chair, fair and
equal access to your client’s facility does not violate any law as long as all of its patrons are
required to walk into the facility?

How about black people?  It’s not your client’s fault they are black, they should wait
outside.  How about the elderly and infirm?  As  long as your client applies the same criteria to
everyone, it’s legal right?  All people can patronize [name of retailer] as long as they are white
people or as long as they are not too old.  If you even graduated from law school, you should
get your money back.

Secondly,  [name  of  retailer]  has  no  duty  of  care under  the  circumstances  you
describe.  It may have a duty of care to clean up spills and remove hazards, but not protect
the public from danger as it lacks the obligation and the capacity.

Additionally,  if  it  is  ever  established  that  there  is  any  health  risk   to  the  entire
community,   there is no duty of  care for any one business (or public accommodation) to
protect anyone because the risk is well-known to the community.  Please consult with an
attorney who is competent in premises liability law.

Likewise, there is no court order establishing that I am a direct threat to anyone.

Third,  claiming  that  [name of  retailer]  is  a  “private  business  and  can impose  any
policies” is a fallacy; while also legally incorrect, also conflicts with itself.  [name of retailer]
also claims to be subject to CDC guidelines and related penalties for not complying with CDC
guidelines which are not even laws.  How can [name of retailer] implement any policies it
wants, even those that violate the medical privacy rights of patrons, while also claiming to be
subject to penalties from policies of a foreign government agency?  (CDC in case you didn’t
understand)

Fourth, no pertinent laws have changed this year.  [name of retailer] is under no legal
duty to impose  medical interventions on their patrons.  I am in a protected class, [name of
retailer] is a public accommodation and subject to the laws of this state and cannot deny me
fair and equal access to its facilities because of a medical condition, no matter how artfully
you try to describe the violation.



Furthermore, the FDA defines wearing such a mask as the application of a medical
device, or a medical intervention.  I have medical privacy rights, which include the right to
informed consent.  That means I can choose or refuse any medical intervention.  I have a
physician but [name of retailer] and its employees are not my physician, nor are any of them
qualified to require me to submit to any medical intervention.  In fact, my own doctor cannot
force me to submit to any medical treatment, or even an examination.

I’m going to give your client one more chance to correct it’s illegal policies, otherwise,
I’m doing to sue for an injunction and penalties associated with violations of the Americans
with Disabilities Act and the Unruh Civil Rights Act.


